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About Us

Workforce Solutions Capital and Rural Capital Area are community partnerships 

that are dedicated to developing employer-driven initiatives through the 

facilitation of workforce resources. 

We provide no cost recruitment and employment services to businesses and job seekers in 

the Capital and Rural Capital Area of Central Texas, two of 28 workforce 

development areas across the state. 

Through the fostering of partnerships and collaborations, researching and sharing of labor 

market and economic information, identifying workforce needs of employers and residents, and 

consulting and advising on public policy, we help to connect and align the efforts of 

the regional workforce system. Together we are enabling people and businesses to be 

competitive in a global market.
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Investments in the Community
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Workforce Snapshot

Source: Texas LMI - All unemployment rates listed are not seasonally adjusted.
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Employment by Industry

Source: Texas LMI
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Goal: Lift 10,000 residents out of poverty by 2021

Final Goal

Completion

Target: 12,000

Baseline: 931

Year One: 1,679

Enrollment

Target: 30,000

Baseline: 6,750

Year One: 6,027 

Placement

Target: 8,000 

Baseline: 800 

Year One: 1,216

Out of Poverty

Target: 10,000 

Baseline: 269

Year One: 517

Upskilling Target: 2,000, not measured in Baseline or Year 1



Developing Our Workforce Plan for the Region & Counties 

Each county in the Rural Capital Area has unique employer and workforce challenges and needs. WSRCA is working to develop individual county employer and workforce plans along with service delivery 

strategies that are designed to meet the specific needs within each county, and strategies that are common to the region.
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The workforce plans aim to:

• Identify each county’s workforce challenges using available data, 

stakeholder feedback and input from employers and educators

• Improve the delivery of workforce services

• Engage new opportunities

• Build stronger relationships within the community; convene community partners 
along common issues and goals

• Track data on workforce outcomes

• Provide comprehensive reporting that will be the “go to” source for 

community workforce data



Contact Information

Paul Fletcher
Chief Executive Director
Rural Capital Workforce Development 
Board
701 E. Whitestone Blvd, Suite 200
Cedar Park, Tx 78613
(512)244-7966 ext 5017
Cell (512)755-5326
Fax (855)326-3055
Paul.fletcher@ruralcapital.net
www.workforcesolutionsrca.com

Tamara Atkinson
Chief Executive Officer
Workforce Solutions Capital Area
9001 N IH 35, Ste 110E
Austin, TX, 78753
512.597.7104 Direct
512.381.5110 Fax
tamara.atkinson@wfscapitalarea.com
www.wfscapitalarea.com

For questions or further information, please contact

mailto:Paul.fletcher@ruralcapital.net
http://www.workforcesolutionsrca.com/
mailto:tamara.atkinson@wfscapitalarea.com
https://nam01.safelinks.protection.outlook.com/?url=http://www.wfscapitalarea.com/&data=02|01|eugene.ratliff@ruralcapital.net|d6d627f5792b411b6b5708d736315655|4d6c7097236c44e5af3b07cfc20ba807|0|0|637037457844273945&sdata=OR5Ft2WcSIuuVUr49FdgR3pOYok3iAVRqjh3SiaZEF8%3D&reserved=0


Stay Connected


